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Five top architects reveal the
shape of homes to come
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I the top ranks of the public
prvice, thie eplsodes are symp-
fomalle of Kevin Hudd's disdain-
fuil mttsiude towards the bureadc-
wy To others, they merely
display  the mereasme level of

piss That refgns inside the Prime
Minisler s olllice

Lasi month, Kudd kept two of
the nation"s most senior officials

Australian [vlence Force chief
A Chiel Marshal Aneues Hous-
i anid  he vrelary of the
epairiment of Foreien Affairs

Kevin Rudd

Michael L."Estrange — wailing for
hours outside his office.

He accused the public service
staff of leaking and not working
hard enough

———

Lachlan Harris

Alister Jordan

And there are increasing re
ports of an arrogant and inexper-
ienced team advising the Prime
Minister — one that last vear fell
il was appropriate for a 28-year-

old Rack to dress down ill front-
bencher Tony Burke because he
would not do a media interview.

Anger towards Rudd over his
attitude to the public service has
escalated after what senior offi-
cials describe as the shabby treal-
ment doled out to Houston and
l‘rutmngu

The pair armved at parliament
last month to meet Rudd and
attend the National Security
Committee of cabinet. Both are
ex-officio members of the NSC
hut for the next several hours they
were Kept waiting. ““They wan-

The bowling Stone
Bill Wyman, cricket tragic
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HEART OF THE NATION

dered thie Wornii.
public servant said vesterday

In recent months, the NSC has
been constantly running late, but
this was one of the worst cases,
causing a diplomatic snub to the
French ambaszador to Australia

A spokesman for the Prime
Minister confirmed Houston and
L’Estrange were kept waiting but
said it was “‘a normal part of
government™

The story of two of the most
sentor officials in Australia b#fing
kept waiting has reverberated
through the public service. Senior

officals were already angry that
Rudd had publicly accused them
of leaking a cabinet document to
journalist Laurie Oakes, but this
has alienated many in Canberra®s
senior echelons

To mark six months of the new
Government, The Weekend Aus-
tralian has examined how it is
operating.

The engine room of the Gov-
ernment — the PM®s office — has
taken shape and a new inner
circle of power has been estab
lished.

Rudd refers to it as **the team"™
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And they are his most trusted
advisers — two 28-year-olds, Alis
ter Jordan and Lachlan Harris, his
chief of staff, David Epstein,
Deputy Prime Minister Julia Cil-
lard and Treasurer Wayne Swan

But there is one word begin-
ning to be used by people in and
around the Government: chaos.

Rudd refused several requests
from The Weekend Auvstralian
this week to discuss how his office
was operating.

Key decisions are not being
made. Rudd, for example, has had
in his in-tray since February a list

Anger builds around Rudd =i <haos reigns at the top

of candidates to replace Richard
Alston as high commissioner 1o
London. He cannot decide be-
tween three career diplomats
John MecCarthy, David Ritchie
and John Dauth — and two of his
own thoughts for the position,
political figures Kim Beazley and
Stephen Loosley

Apart from growing anger from
the public service, the Prime
Minmister’s office is also alienating
Continued — Page 4
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Inquirer — Page 19, 27

[ntervention taskforce pushes ‘viability test’ for communities

No future for some towns

Palilila Karvelas
Malaaha Hobinson

PNl wsskioree runming the radi-
ol Moethern Territory Aboriginal
bilerwenilbean b il the Rudd
i pineg il e Aborginal

imimiitles may not be viable
il TR Ay H1| [ass A
Tty licsl § -I-I: 1 sdless 10

PVl iich as  schools  and
Ml Clinbos

Lin the it anniversary ol the
imlervention, taskforoe heads Sue

Lanpilony and Magor General Dave
{ betbigepis  have handed Indige-
pskis Affaics  Minister  Jenny
Mucklin a report that makes a
wmber of radical sugpestions,
including the creation of special
tax zones to attract workers such
a5 doctors to remote communi
ties,

In a sweeping overview of the
past yvear in the 73 communities
targeted by the intervention, the
tuskforce heads say suspicion is
lifting in remole  communities
people are  increasingly
wipprorting Lhe intervention,

But Dr Gordon and Major
Coineritl Chalmers have issued an
urgent plea for vast increases in
funding for remote communities,

The report stresses that half the
communities affected by the in-
tervention unveiled by John
Howard last vear to stamp oul
child abuse and improve living
standards — still have no perma-
nent police presence despite some
of these being major population
centres

And a $650 million new hous-
ing program unveiled this vear by
the Labor Government is also
seen as woefully inadequate, with
new houses vet to be delivered in
most communities

“Owercrowding is an issue in
all communities and town camps,
and the majority of communities
are not recerving new housing,™
the report says

Their radical appeal for am
assessment of **viable' commun-
ities calls for the creation of fully
resourced small towns with a

(TR

s Inquirer

Don‘t look back a
The revolution by o
promised a year -
2g0 is not over. §
Indeed, It has

scarcely begun

Nicolas Rothwell - Page 23

range of basic sducational and
social services comparable with
thooe b oeincizeans,  pegional
communities.

Communities  assessed  as
viable should be provided with
adequate housing; a police sta
tion; a health clinic an early-
childhood sdocation cenlre 3
store; a prnmary school; and
access to a secondary school,
which may not be in the com-

munity
The taskforce **strongly rec
ommends that the Australian

Covernment continue to work
with the Northern Territory Gov
ernment to assess which com-
munities are viable in the longer
term, and to plan future invest-
ment based on those assess
ments™

But while calling for many of
the intervention’s measures to be
ramped up, Dr Gordon and Major
General Chalmers have simul-
tanepusly recommended a soft
ening of two of the key platforms
of the intervention — welfare
guarantining and alcohol bans

The taskforce strongly recom-
mends that urgenl consideration
be given o the future of the
income management system
under which a partion of wellare
pavments are quarantined to en
sure they are spent on necessitics
such as food and children’s edu-
cation — with some communities
only Just moving on to the
program while others have had it
in place for many months.

Controversially, the taskforce
says that at some point income
management should become vol

THE INTERVENTION

One year on

More reports - Pageé6
Editorial - Page 18
Inquirer - Page 22

untary. Bul it warns that the
vulnerable and those subject to
presoure for money foomn telatives

“whose interests may be best
served by continuing to have their
Income managed" miust be
protected

At the moment, 50 per cent of
all income is compulsonly quar-
antined from all people, regard-
less of whether they are spending
their money appropriately,

Community-specific  alcohol-
management plans may present a
better model than outright alco-
hol bans, the report says

It recommends that additional
rehabilitation cenires that are
accessible to a sufferer's family
members should be established in
regional and remote areas

The lUming of the report is
critical for Ms Macklin and the
Rudd Government, as its one-
vear review into the intervention
headed by Kimberley Aboriginal
reformer Peter Yu, begins work

To mark the anniversary, Ms
Mackhn vesterday used a visit to
the Clyde Fenton School in
hatherine to announce a pro-
gram to increase school attend:
ance in six NT communities by
denying welfare payments to
families who failed to ensure their
children attended school

The Lrial will apply 10 both
black and white children and, if
successful, will be extended across
the country.

Parenls receiving welfare in
Hermannsburg, Katherine, Ka-
therine Town Camps, Wallace
Rockhole, Wadeve, and the Tiwi

Continued — Page 6

Eye to eye: Jenny Macklin sits with student Cassie Cole, 8, at the Clyde Fenton School in Katherine yesterday

Plcture: Gary Ramage

Charges end Pratt’s road to recovery I’ll do a Packer on tax: Smlth

“ INSIDE STORY

Cameron Stewart

WHEN Richard Pratt heard a
knock on the door at his Raheen
mansion in the exclusive Mel-
boume's suburb of Kew on
Ihursday  night, the billionaire
had no idea his life was about to
be turned upside down

His l:l'-\'}'l‘lh had arrived o
break the grim news that Austra-
lia’s fourth-richest man was fac-
ing criminal charges and a
possible jail term OVET &vi

dence he had
given under oath
in  relation  to
price fixing

Pratt s
stunned. He had
been  working
hard behind the
soenes o I'I.‘E:l:‘l.ll.'
his reputation shattered last vear
by the admission that he ap-
proved a price-fixing deal with
Amcor in the nation's SLE bilhon
cardboard box market

Mow he was facing four new,
separate charges under the Trade
Practices Act of providing false

Pratt

and misleading evidence in an
investigation, with each charge
carrying penalties of between
S2200 to 12 months’ jail Pratt.
who has vowed to wvigorously
defend himself, has spent recent
months trying to reconnect with
his social and paolitical power
base, His philanthropy was back
in full tilt and even his beloved
AFL club Carlton was winning
games under his presidency

The worst chapter in his life
appeared to be over less than a
year after he had pleaded guilty
to price fixing, copping a 336 mil-
lion fine and buckets of public
shame. But Graeme Samuel had

other ideas. Lnknown o Pratl,
after the civil case was settled in
the Federal Court, the chairman
of the Australian Compelition
and Consumer Commission be-
gan examining alleged inconsis-
tencies in Pratt’s evidence given
under oath to the ACCC

Pratt admitted his guilt late last
year after earlier denying in-
volvement in price fixing

However, his initial denials in
2005 were made under oath
Continued — Page 2
More reports — Page 2

John Durie — Page 37
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Dennis Shanahan
Palitical editar

DICK Smith, who every year
gives 31 million to charity and
pays more than 31 million in tax,
has threataned to **do a Kerry
Packer™ and become a massive
lax minimiser

The famed philanthropist, aer-
ial adventurer and face of a
thousand Dick Smith hrands has
told the Australian Tax Office he
is considering becoming the
“oreatest legal tax minimiser in
the history of Australia®*

An angry Mr Smith has
protested directly in a letter to

tax COITHITL S
sioner  Michael
D" Ascensg
about a billion
dollar bureau-
cratic  bungle
after receiving

advice from the
tax office that he
would be sub-
jected o closer scrutiny

Mr D'Ascenzo sent a letter
and brochure to Mr Smith, as
someone who “‘effectively con-
trols 330 million or more in net
wealth'”, about the ATO building
“an open and co-operative
working relationship®* with him

smith

and his tax advisers. The letter
said that “given your position of
influence in the community, it is
important that vou don't take
unacceptable risks when it comes
to tax™. It also warmned that. as
part of a long-term crackdown on
wealthy Australians, **our scru
tiny of your tax affairs and the
assistance we can provide may
presatly increase®”

The commissioner®s lelter,
headed “Wealthy and wise — A
tax guide for Australia®s wealth-
iest people®*, and the brochure
called **Wealthy Australians and

Continued — Page 2
Business — Page 33

Handling
of horse
flu was a
‘disgrace’

Tony Koch

HORSE breeders and racing
industry identities have accused
former federal agriculture min-
ister and now racing industry
lobbyist Peter MoGauran of not
acting quickly enough to stop
the spread of equine influenza
into Queensland last yvear

Industry figures are critical of
the Callinan report chaired
by retired High Court judge lan

fe Slammiag the doer afF
Ti?tpﬂrhtnlm have hu:ff"

Callinan QC and tabled 1o
parliament last week — for
having narrow guidelines that
excluded an investigation of the
political handling of the out-
break, and the part plaved by
the big breeders and owners in
getting what many interpreted
as favourable treatment.

Players outside the thorough-
bred industry insist the role
plaved by Mr McGauran, who
has taken up a position as chiel
executive  of  Thoroughbred
Breeders Australia after leaving
parhament, needs rigorous
examination

There i an abundance of
anecdotal evidence that no sen
ous effort was made to ensure
that horses were not moved
throughout NSW and over the
Queensland border after the
disease was first detected in
NSW on Friday, August 24

Mr MeGauran demes all alle-
gations

The strongest condemnation

Continued — Page 12
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Largesse in mining
fuels expectations

THE flow-on effect from higher
salaries in the respurces sector is
creating pressure on other areas of
the workforce,

Mining and construction sectors
are paying more and more in order
lo altract and retain talent, and
companies competing with these
sectors are compelled to follow
suil, says global recruitment firm
Kelly Services in its 2008
Emplovment Outlook and Salary
Criracle

LInrealistic expectations are
heing fuelled across the board,
including in the unskilled sector.
I'he consequent staff turnover is
affecting many firms, the survey
ways. Based on the views of senior
executives in 240 companies, the
nationwide survey has found five
or more staff have left in about 45
por cent of firms.

Attracting new talent and
retaining staff is a greater issue for
companies than ever before.

“Companies successfully
retaining staff are actively involved
with finding out what their top
talent wants,”* Kelly Services
managing director James Bowmer
wlys, ““I1is cheaper to Keep your
current staff than to find new ones,

‘*Successiul organisations
attracting and retaining staff make
sure remuneration is on par or
above market rates and provide
performance-based incentives,
such as bonuses or rewards."

The most popular strategies
employed by companies to lure
anil keep their prized staff include
saliry sacrificing (71 per cent),
Mexible working hours (66 per
cenl), bonus amd rewards (48 per
venl ), padd maternity leave (43 per
vitnl ) anil providing company
LAY Jﬂll e cenl),

et entlon ol stal? was indicated
wn e bogs prlority by 93 per cent of
[T lll“]hir'lll“l in the survey.
SRR T |hlu|:miuu (BG per cent)
anil lendership development (81
per cent) were next in the list.

Among all the regions, NSW is
thie only siate likely to experience
a downturn in employment. The
global credit crnisis and nsing
interest rates are to blame for this,
pecording to the survey.,

Finance and manufacturing
sectors in the labour market in
Victoria may undergo a period of
instability in the coming months.

[ markel remains strong in
ACT and Northemn Territory
Western Australia and
(Jucensland are charging ahead,
propelled by the resources and
construction boom.

Defence and mining sectors are
initiating a long-term boom in
south Australia, the survey says.
**Residents are experiencing a
robust labour market resulting in
accelerated wages growth, higher
disposable incomes and a low
unemployment rate,” the survey
SadlVS
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Success a matter of faith

Entrepreneurs are action-oriented and are driven by more than a good idea, writes Helen Bennett

For thousands of fresh jobs and expert advice, go to
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UCCESSFUL entrepreneurs are doers,

not dreamers. A lot of people have

ideas, but there are few who decide to

do something about them. And of those
who decide to do something about it, there are
few who decide to do it now.

Not tomorrow. Not next week. Today.

They are also brave and ready to accept the
consequences of their actions.

According to Victor Kiam, best known for his
“[ liked it so much, | bought the company** ads
for Remington electric shavers, **Entrepreneurs
are risk takers, willing to roll the dice with their
money or repulation on the line in support of an
idea or enterprise. They willingly assume
responsibility for the success or failure of a
venture, and are answerable for all its facets.™

Australia has a great track record of produc-
ing successful entrepreneurs: retailers and
business leaders Gerry Harvey. Dick *Smith,
John lihan, Kerry Packer and Rupert Murdoch
are well-known names, Bul there are thousands
of less well-known entrepreneurs in the Austral-
jan corporateé landscape running with their
dreams and forging new paths in the world of
business.

In August 1993, Michael Paul opened the first
Pack & Send store in Parramatta, Sydney.

He filled a niche market in Australia®s multi-
billion dollar logistics industry — Pack & Send
specialises in transporting goods for businesses
and individuals, providing a complete service of
tailored packaging, transport and tracking
solutions through retail shopfronts.

At 46, Michael Paul has created a multi-
million-dollar national enterprise. His innova-
tion and specialisation has built Pack & Send
into a national retail chain of more than BO
stores, and won the 2007
PriceWaterhouseCoopers Franchisor of the
Year Award.

Like many successful entrepreneurs before
him, Paul built his career from the ground up, in
1111'5 case beginning in a mailroom at the age of

8.

When Paul opened the first Pack & Send store
on August 17, 1993, its first and only sa.]t that day
was a 3290 cardboard box. **The original receipt
for this sale is still proudly dmplaj,red in a picture
frame at the Pack & Send office,’’ sayg Paul
“We keep it as a reminder that big things start’
from small beginnings, and that there are no
limits if you work hard and think outside the
box. It only takes one seed to create a forest™

Paul says it"s vital for entrepreneurs to have
a firm belief in self, the product and the service

**And with that belief must come complete
commitment to see the project through. All
businesses have challenges — you must recog-
nise them, have a positive attitude and see the
vision through to the end. If vou can’t see the
goal then vou can't go for it™

Andrew Mandredes is another successful
entrepreneur who started at the bottom. He first
worked as a delivery boy for a potato processing
company and then, when his talents were
recognised, moved up in the company.

He saw there was a niche into which he could
insert himsell and so, along with three partners,
started The Kettle Chip Company in 1987.

“Do what vou're good at,"* Mandredes says
“*Between us, my partners and 1 had over 100

years' experience in potatoes and we saw there
was an opportunity for an Australian product
unlike the others on the market at the time. You
don't get too many opportunitics come along in
life that are exciting, so you have to grab it and
run with il.*"

His success with The Kettle Chip Company,
opening 5000 accounts over three years, proved
irresistible to multi-national Arnott’s which
bought the business in 1996,

He thought retirement was an option but, like
any good entrepreneur, couldn®t sit still for long
In 1999 he bought the I'"i-}f?nrlrﬁld Sweel

Best advice: Emma |saacs says mentorship of doers is a great help

William chocolate company and turned it on its
head, changing the business focus to the
production of dairy-free chocolate. Since then
sweet William has had huge growth and is
distributed nationally through supermarkets.

Mandredes says any budding entrepreneur
should follow a few basic principles.

“These are the same — whatever the
business you're in, be honest, don't @ve up,
believe in the product and get the right people
on the bus with you If you want to achieve
anvthing you must pul money, time and
commitment into it and then just go for it.*”

Picture: Bob Finlayson
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the age of 18, a recruitment company
called Staff It. She ran StafT It for eight
years, winning Australia’s Favourite
Recruiter award for three
consecutive years and the Westpac
2005 Small Business of the Year.
Earlier that year Isaacs went to her
first Business Chicks event, and was
instantly drawn in — $o0 much so that
she bought it. Business Chicks is a
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B Able to fast-track — knows how to find
information in the fastest way.

B Well-connected — understands the
importance of networking.

B A doer, not a thinker.

B Solid self-belief and self-esteem.
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* Physical or technical surveillance

compensation

interpersonal and negation skills.

law enforcement ares.

ELGEL

selection Lritcria in your application

Office of Police Integrity

Locaved in the Melbourne CBD, the (MTice of Police
!nn;gri],:f (O]} sa d:..'r:.:rnic and pro-active ind:pfnd;m
organisation responsible for ensuring the highest ethical
and professional standards in Victora Police. We extend
the same standards 1o our ruﬂ:||r|¢_ who come fram a wide
range of backgrounds and disciplines, by encouraging and
supporting their continuous professional improvement,

* Challenging and unique opportunities in Covert Services .
* $69,584 to $84,190 plus superannuation, plus overtime

OPERATIVE, PHYSICAL SURVEILLANCE

* You will have demonstrated ex sperience as 3 physical
surveillance operative gained from a law enforcement
area, including a sound knowledge of sophisticated
surveillance equipment and their applications, an
understanding of surveillance legislarion and pood

= You will work closely with other physical and

= You will have extensive cxpericnoe of working on
sophisticated and contemporary electmonic and
mechanical secumy systems, irn;!u-.imI; computer
operating sl 1weare sysiems, TP and
tebecommunications CapLll s glln:-d |.".'||-T| “‘.'llklrl_'ll in

* You will enjoy working in a small team, including
managing projects, rescarch and development and
providing training to other operarives.

Applications to quote position number OPI 140

For more details abour these rewarding positions and o
apply oaling, visit the O Careers Pagc on YWOWwW.opivic,

l'os e considered for these roles, please address the Key

i ¥ PO Bow 4588 Cairns Qid 4570
WWW.careers.vic.govi.au 2 T e et
iunder Dept. of Justice) i weors cbenball Corm
Closing date 6th July 2008 E
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SENIOR CONSULTANT
& ScHooL ATTENDANCE CASE MANAGER

e STABLE LIFESTYLE IN TROPICAL NORTH QUEENSLAND
UniQuE REFORM AGENDA
« GUARANTEED SALARY & JOB SATISFACTION

Qur chent has baan astablished fod aver aight (B) years to suppon the Cape York
Agenda to rebuild strong and wbrant Capa York Indigenous communibes. Strong
partnerships have been formed with a number of Cape York communities, State and
Federal Government Agencies and businesses resulting in the organisation
axpanencing raped growth

As a resull of this growth, our clien! & seeking a professional Senior Consultant and a
School Attendance Case Manager 1o ba based in the Cape

SENIOR CONSULTANT

As the Senior Consultant you will use your finance skills to work on the objective to
support individuals and familes to

surveillance operatives and OPl operational 1eams, «  Manage money io allow for basic material needs (food, clolhing, shefler etc )
improve policies and procedures and monitar and »  Realise advantage of disciplined money managemant
evaluate technological changes in surveillance «  Build capabilities through financial literacy
Applicaticns to quote position number OPI 174 You will supervise and provide development to & small team of local stafl The
embracement and implementation of agreed initiatives will also be lead by you as will
ﬂPERA‘I‘I‘VE, TECHNICAL the pramotion of the project and the organisation among pariners and the general
SURVEILLANCE public.

SCHOOL ATTENDANCE CASE MANAGER

This initiative i to build parental demand for higher expectation leaching and keaming
and also improve the supply of educalion. Some of your responsibirias will be

" Monitofing studant attendance

=  Develop/Manage objectves and agreements with parents/guardians

" Work closaly with stakeholdars

Both of these roles offer exceptional challenges and rewards that o professional and
axparpnced leader will banefil from. You will work in an environment that will weabcome
your skills and axpanance as you simee o contribute axcellance and make a difference
to these growing communities

Jab saciunty, b satsfaction and a salany package with added banafits will ba your reward

d In confidence, contact Chris Cunsamy
chrisi@cbestaff.com.au

Lavel 1, 42 Spance Stroet

Opportunity-

or call (03) 9645 5500

Building Surveyor

Cadet Building Surveyor

parsons sultably qualifesd 1o hald a position of

Building Surveyor, Assistani Building Surveyor or Building
Surveyor” to work and grow in our highly successful

professional practice

Please provide "Expressions of
Interest” with an accompanying CV to

This Director

T T Building Consultants Pty Lid
PO Box 24

REH Post Oifice

Brishane 4028

www. tibc.com.au

| Exceptional Management

Mental Health

See our ad in loday's Weekend Health section

Hmercury

Assistant Building Surveyor

Cne of Queensiand's leading multl disciplined Building
Consultancy Praclices requires the semnvices of a self
motivated Building Professional fo join our leam of
specialimsed consultants’cerlifiers in our Brisbane office,

We are currently seeking “Expressions of Interesl” from

The succassful apphcant will nead o be well presanted
and able o work unsupervised with the ability to priomntise
and seif manage thelr indvidual workload

The remuneration package io the successiul applicant or
applicants will be relevant o their qualifications and
axpananca. All applicatons wall be strictly confidentiall

* and Water Corporation

Electrical Systems
Technician, Alice Springs
Salary range: $57 148 to $76 606

Plus Allowances

We are looking for an Electrical Technician wha
can work independently to review the performance
of electrical and control systems, manage small
projects to improve the reliability of plant and
equipment and help the Senlor Maintenance
Coordinator South — Electrical with the day-to-day
running of the team.

The person we require will:

* Hawve the expenence and skills that will enable
them to work on 2 rmange of equipment from
Programmable Logic Controllers to High Voltage
switchgear and rotating plant.

Be able to lead a small team of tradespersons to
impiement small projects and conduct fault/
failure analysis,

Have an Associate Diploma In Electrical
Engineernng or equivalent.

Ideally have knowledge and experience in

a process, engineering of power generation
environment.

Have a strong commitment to Occupational
Health and Safety, be a team player and be
available to travel to other centres,

"Cadat

For more information contact Paul Cleland on
(0B) 8951 7427.

Quote vacancy number; 13912
For @ copy of the Job Description phone 1300 659 247

of o I www.pnwuwal:er.mm.:u
Applicants must address the Sebection Criteria

A2s il 9

-
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Closing date

4 July 2008




